
 

we are excited about the 

conversations that lie ahead. 

More information will fol-

low. We also welcome new-

ly elected steering board 

colleagues, Miriam Feld-

blum (Pomona) and Mable 

Milner (Holy Cross) as well 

as our newest institutional 

member, Colorado College. 

In the work we do on our 

campuses we often find our-

selves talking to each other.  

We often sing or preach to 

the choir— to those who 

support the diversity initia-

tives that we care so deeply 

about.  But what happens 

when we are confronted 

with opportunities to ad-

vance the work with those 

either not familiar or luke-

warm to the transformation-

al changes sought within 

institutional diversity and 

inclusion projects?   

 Get ready for the 

one-minute elevator speech 

that succinctly summarizes 

existing inclusion initiatives 

or those desired at your in-

stitution.  Rehearse that 

song!  That was one of 

many cogent messages de-

livered by Alma Clayton-

Pedersen, Ph.D., the 

thought-provoking keynote 

speaker at our January 2012 

CHAS Representatives 

Meeting at Haverford. Clay-

ton-Pedersen is an Ameri-

can Association of Colleges 

and Universities Senior 

Scholar and Vice-President 

of Emeritus Consulting 

Group. In a short exercise 

where I was paired with a 

colleague from Bates, the 

importance of rehearsing 

our song became quite 

clear.  The present econom-

ic and budget climates, in a 

real sense, leaves us with 

one minute or less to make 

the case for diversity initia-

tives. Be ready for that one-

minute window. 

 Also, join us on 

June 14-15th for the CHAS 

Representatives and Target-

ed Professionals meetings at 

Pomona College in Califor-

nia. Yes, this far-west jour-

ney is a first for CHAS and 
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On November 18-20, 
2011, CHAS held its 

11th Annual Black and 

Latino Males Confer-
ence in Worcester, MA 

on the campus of the 
College of the Holy 

Cross.  This year’s con-

ference, “STANDING 
STRONG:  Reconnect-

ing, Recreating, and 
Reclaiming,” served over 

100 participants including  

21 administrators/faculty 
and 81 students representing 

14 colleges and universities.  

Each interactive session empha-
sized professional development 

and empowerment. 

The conference began with a 

night of spoken word, featuring 

Harlym 125 and performances 

by several talented participants 

from various CHAS 
schools.  Courtesy of 

Holy Cross, partici-

pants attended a 
basketball game 

against their chief 
rival, Boston Col-

lege.   

Our keynote speaker, 

Dr. Steve Perry, 
Principal and Found-

er of Capital Preparatory 
Academy, generated hours 

of discussion.  The men 

were unafraid to challenge the 
CNN Contributor as he began 

to express his views on Ameri-
ca’s failing educational system.   

Anthony Ocampo, Assistant 

Professor of Sociology at Cal 

Poly Pomona, discussed his 

experiences navigating race and 

sexuality in a session titled 

"Keeping it Real in Academia.” 

His refreshing perspectives were 

well received by the students 

and they praised him on the 

evaluations.  One Haverford 

student proclaimed, “The 

LGBTQ presentation was the 

most meaningful.  It makes me 

realize stereotypes are not eve-

rything.”  After this session the 

men challenged each speaker to 

discontinue their use of heter-

onormative language to encour-

age a safer space for all.  

“Diversity and Inclusion Peda-

gogy Workshop” 

Lisa Lebduska, Professor of Eng-

lish, Wheaton College 

“January Academic Success Pro-

gram” 

 

Krista Maywalt Aronson, 
Department of Psychology, Bates 

College 

“Developing a Multimedia Tool 

to Improve Cross Group Interac-
tions and Campus Climate at 

Bates College” 

 

Casey Londergan, Assistant Pro-

fessor of Chemistry, Haverford 

College 

“The Impact of New Chemistry 

Curricula on Students of Disad-

vantaged Science Backgrounds” 

Crystal Ann Williams, Associate 

Professor, English, Reed College 

Fall 2011 Grant Recipients 

for a CHAS grant is $6,500. 

This was a record year for pro-

posal submissions.  The pool 

was extremely competitive as 

we received a record 12 pro-

posals, and selected four based 

upon CHAS funding.  The com-

mittee worked tirelessly to select 

the best proposals, while also 

considering the level of innova-

tion within them.  It was imper-

ative that the recipients de-

signed a program that could be 

replicated and did not highlight 

areas each school should al-

ready have in place.  To illus-

trate the expanding scope of the 

faculty grants among member 

institutions, this year’s letters of 

endorsement from the respec-

tive Chief Academic Officers 

have been the strongest the 

committee has ever seen.    

CHAS Faculty Grants 
Annually, CHAS invites faculty 

to compete for funds that will 

allow them to undertake a pro-

ject to promote high achieve-

ment among all students, with 

an emphasis on students of col-

or.  The CHAS Faculty Grant 

competition encourages faculty 

from all disciplines to submit 

proposals that focus on peda-

gogy and enhancing the facul-

ty’s role in promoting students’ 

success.  The maximum award 

CHAS Black and Latino Males Conference 
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President  Karen Lawrence 

has named Allen Green as 

Chief Diversity Officer 

(CDO), with some modifica-

tions to his existing duties as 

Dean of Studies and Student 

Life to ensure adequate at-

tention to his new responsi-

bilities. 

As Chief Diversity Officer, 

Dean Green will coordinate 

the College’s diversity efforts 

across the institution, as well 

as work with the appropriate 

offices toward that end in 

the recruitment of faculty, 

staff, and students. Addi-

tionally, the CDO will work 

to ensure a welcoming envi-

ronment for all members of 

the College community and 

will monitor the implemen-

tation of the College's diver-

sity efforts as outlined in its 

Strategic Plan. 

The CDO will be an ex-

officio member of the newly-

created Diversity Commit-

tee, and will interact with 

the Curriculum Committee, 

General Committee, and 

other standing committees 

as appropriate to advance 

the College's diversity ef-

forts. The CDO will super-

vise the Office of Diversity 

and work with the College's 

alumni community to help 

further enhance the diversity 

of the college community. 

Allen Green joined Sarah 

Lawrence in 1999 as Dean 

of Studies and Student Life. 

He previously worked as 

Dean of the College at Wes-

leyan University and the 

University of Pennsylvania, 

where he was the founding 

director of the African 

American Resource Center. 

Al holds a Ph.D. from 

UCLA in History with a 

specialization in East Africa.  

Source:  http://www.slc.edu/

news-events/news/  

 

Dean of Students, Professor of 

Politics at Pomona College and 

Mable Millner, Assistant Dean of 

Students and Director of Multicul-

tural Education, College of the 

Holy Cross.  Both Miriam and 

Mable have been dedicated and 

longstanding CHAS Representa-

tives for their respective institu-

tions, and we look forward to them 

assisting us in moving CHAS into 

the future.  

Our two new members replace 

Rolando  Sucre-Arroyo,  

CHAS would like to introduce you 

to our two new Steering Board 

Members:  Miriam Feldblum, Vice 

President for Student Affairs and 

Sucre-Arroyo formally of Bucknell 

and Sylvia Spears, formally of 

Dartmouth.  On behalf of the 

CHAS Steering Board, we salute 

them for their many contributions 

to CHAS. 

CHAS Welcomes Two New Steering Board Members 

Wellesley College and Prince-
ton University served as our 

keynote speaker.  His session 
highlighted  racial profiling 

from a student perspective by 
referring to high profile exam-

ples. 
 

Representatives from Haver-

ford and Bryn Mawr Colleges 

led group discussions surround-

ing creative solutions to im-

prove campus safety offices.  

Participants enjoyed the oppor-

tunity to share their experienc-

es and how they overcome 

challenges. 

CHAS Campus Safety Officer Conference 

CHAS held its Targeted Profes-
sionals Meeting on Thursday, 

January 19, 2012 on the cam-
pus of Haverford College.  The 

targeted group for this year’s 
meeting was campus safety 

officers and other administra-
tive offices concerned with the 

safety of our students.  Twenty-

four participants from 13 
schools attended the confer-

ence. 
 

Steven J. Healy, Managing 
Partner, Margolis Healy and 

former Chief Safety Officer at 

Sarah Lawrence College Hires New Chief Diversity Officer and Creates New Diversity Committee 
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Haverford College 

hosted our first Bi-

annual CHAS Rep-

resentatives Meeting 

of 2012 on January 

20th.  Twenty-three 

Representatives 

from 19 Member 

Colleges and Uni-

versities participated 

in this highly inter-

active meeting of 

the minds.   After 

attending the meet-

ing, participants 

noted that they were 

able to think more 

strategically and 

work towards evi-

dence-based structural 

approaches.  

Alma Clayton-Pedersen, 

Executive Vice President 

of Emeritus Consulting 

Group and American 

Association of Colleges 

& Universities 

(AAC&U) Senior Schol-

ar, challenged CHAS 

Representatives to take 

action and to institution-

alize their work.  Dr. 

Clayton-Pedersen’s key-

note address encouraged 

deep reflection and en-

gagement from all partici-

pants.   “Alma’s session 

provided specific heuristics for 

taking action, and provided 

space for deeper reflection and 

engagement,” said Robbin 

Chapman of Wellesley Col-

lege.  

Our featured faculty speaker, 

Alison Cook-Sather, Professor 

of Education and Coordinator 

of Bryn Mawr's Teaching and 

Learning Initiative and the 

Andrew W. Mellon Teaching 

and Learning Institute, pre-

sented an overview of the insti-

tute's collaborative work with 

faculty in using student men-

tors and their voice to facilitate 

classroom learning.  

among the 42 colleges in the 

study.  Harper was the key-

note speaker at the 2008 

Black and Latino Males Con-

ference at Bucknell and has 

worked with CHAS on sever-

al occasions.  The study can 

be downloaded at: http://

www.gse.upenn.edu/equity/

content/center-publications  

Black Male Student Success Study Released  
A study of the success strate-

gies of Black male college 

students was released in Feb-

ruary by Shaun R. Harper, 

Associate Professor in the 

Graduate School of Educa-

tion (University of Pennsyl-

vania) and Penn's Center for 

the Study of Race and Equity 

in Education.  Five CHAS 

schools were represented 

Biannual Representatives Meeting Focuses on Making Excellence Inclusive 

Page 4 Success 

Alma  

Clayton-Pedersen 

at Haverford 

 

 
 

Campus Safety Conference participants  
at Haverford College, January, 2012 
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Edward Pittman, Chair, Vassar 

College 
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Eric Estes, Oberlin College 

Miriam Feldblum, Pomona College 

Leslie Hill, Bates College 

Mable Millner, College of the Holy 

Cross 

 

Ex-Officio Board Members 

Holly Sateia, Dartmouth College, 

Former Chair 

 

Karla Spurlock-Evans, Trinity 

College 

Trinity College Liaison 

Staff Directory 

Candice Staples, Interim Director 

Candice.staples@trincoll.edu  

860-297-4173 

 

Patricia Maisch, Program 

Coordinator 

Patricia.maisch@trincoll.edu 

860-297-4062 

Editorial Board 

Miriam Feldblum, Pomona College 

Natalie Gross, Sarah Lawrence 

College 

Fatima Johnson, SUNY Geneseo 

Candice Staples, CHAS 

Message From the Interim Director 

 
It is hard to believe that it has been seven months since my 
arrival on the campus of Trinity College.  When I was hired 

as the Interim Director, my eyes were bright and eager to ex-
plore the many opportunities before me.  My previous role as 

Director of National Programs at the Thurgood Marshall Col-
lege Fund (TMCF), coupled with passion for higher educa-
tion, prepared me well.  Although TMCF focused on the high 

achievement and advancement of public HBCU students, fac-
ulty, and staff, there are numerous similarities to CHAS.   

 

Admittedly, my experience with selective liberal arts colleges 

was quite limited.  However, one theme remained consistent 
with my past — passionate representatives willing to go above 

and beyond for underrepresented student populations.  Be-
tween the Black and Latino Males Conference, the Biannual 

Representatives Meeting and the Campus Safety Conference I 
felt the same sense of family and passion as the signature pro-

grams at TMCF such as the Leadership Institute and the 
Member Universities Professional Insti-

tute.  I commend all of you for your ac-
tive participation and support of CHAS.  
CHAS relies on the talents, observations, 

and time of each Representative and col-
lege/university.  For that, I am eternally 

thankful to the Steering Board for the 
chance to work alongside and learn from 

such a powerful group of individuals. 

CHAS Member Institutions 
Barnard College 

Bates College 

Bryn Mawr College 

Bucknell University 

Clark University 

Colby College 

College of the Holy Cross 

Colorado College 

Dartmouth College 

Hamilton College 

Haverford College 

Mt. Holyoke College 

Oberlin College 

Pomona College 

Reed College  

Sarah Lawrence College 

Smith College 

SUNY at Geneseo 

Swarthmore College 

Trinity College 

Union College 

University of the South 

Vassar College 

Wellesley College 

Wheaton College 

 


